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r a n k i n g s w h i c h a r e made on t h e b a s i s 
o f gender a l o n e . Where sex r o l e s a r e 
s h a r p l y d i f f e r e n t i a t e d , s e x - s t a t u s i s 
t h e r e f o r e seen as o f more i m p o r t a n c e 
t h a n i n c a s e s i n w h i c h sex r o l e s a r e 
b l u r r e d . 
The r e c e n t y e a r s have seen a v a s t o u t -
p u t o f w r i t i n g s on t h e " s t a t u s o f 
women." The " s t a t u s o f women" means, 
however, q u i t e d i f f e r e n t t h i n g s t o 
d i f f e r e n t a u t h o r s . Some a u t h o r s de-
f i n e t h e " s t a t u s o f women" i n terms 
o f t h e r e l a t i v e p o s i t i o n o f women i n 
com p a r i s o n w i t h men w i t h r e s p e c t t o 
o c c u p a t i o n a l p r e s t i g e , e d u c a t i o n a l 
l e v e l and average female income ex-
p r e s s e d a s a p r o p o r t i o n o f t h e average 
male income. Other a u t h o r s u t i l i z e 
t h e c o n c e p t " s t a t u s o f women" i n v e r y 
b r o a d terms t o r e f e r t o changes i n 
s e x - s t a t u s i t s e l f . S e x - s t a t u s i s co n -
c e p t u a l l y l i n k e d w i t h sex r o l e s . The 
con c e p t o f sex r o l e s r e f e r s t o be-
h a v i o u r e x p e c t a t i o n s on t h e b a s i s o f 
gender: s e x - s t a t u s r e f e r s t o t h o s e 
We s h a l l h ere d e a l w i t h t h e q u e s t i o n 
o f how we can measure changes i n t h e 
s t a t u s o f women o v e r t i m e . Our aim 
w i l l be t o c o n c l u d e w i t h a r e a s o n a b l e 
o p e r a t i o n a l i z a t i o n o f a measure o f 
s e x - s t a t u s . C u r r e n t l y , f o u r ap-
pr o a c h e s t o t h e c h a n g i n g s t a t u s o f 
women can be d i s t i n g u i s h e d : 
a) The a c h i e v e d e q u a l i t y h y p o t h e s i s 
w h i c h p u r p o r t s t h a t women used t o be 
u n d e r p r i v i l e g e d b u t have now caught up 
w i t h men i n terms o f o p p o r t u n i t i e s , a t 
l e a s t on t h e N o r t h A m e r i c a n c o n t i n e n t . 
Whatever i n e q u a l i t i e s r e m a i n a r e due 
t o i n d i v i d u a l p r e f e r e n c e s n o t t o 
s t r u c t u r a l d i f f e r e n t i a t i o n . 
b) The i n c r e a s i n g gap h y p o t h e s i s 
w h i c h m a i n t a i n s t h a t t h e gap between 
women and men i n terms o f income, edu-
c a t i o n and o c c u p a t i o n has been i n -
creasing and that therefore the status 
of women has been lowered. A sub-
variant of t h i s approach would be the 
stable gap hypothesis which maintains 
that the gap between women and men has 
remained stable over the past decades. 
c) The d i f f e r e n t but equal hypothesis 
which i s based on the supposition that 
women and men are b i o l o g i c a l l y and 
therefore fundamentally d i f f e r e n t and 
that t h i s b i o l o g i c a l d i f f e r e n c e by 
necessity r e s u l t s i n d i f f e r e n t func-
tions . This i s supposed to have been 
so i n the past and to continue i n t o 
the i n d e f i n i t e future. In spite of 
funct i o n a l d i f f e r e n t i a t i o n , the hypo-
the s i s maintains that each sex i s of 
equal worth. Subvariants of t h i s 
hypothesis maintain that e i t h e r women 
or men are superior. 
d) The d i f f e r e n t i a l sex-status hypothe-
s i s which maintains that women have 
always had a lower status' than men. 
Over the centuries and m i l l e n i a , they 
have been oppressed and exploited. 
With each age, the form of oppression 
or e x p l o i t a t i o n changes but the i n -
f e r i o r status remains constant. 
We s h a l l now discuss each of these ap-
proaches to the changing status of 
women and i n the process i d e n t i f y what 
conception of status underlies each 
one and consequently what types of 
questions can and cannot be answered 
with such an approach. 
The Achieved Equality Hypothesis 
There are only a few s o c i o l o g i s t s t o -
day who adopt such a stance. One ex-
ample would be Smuts (1971) who, af t e r 
having stated that the median income 
of women i n 1955 was le s s than two-
th i r d s of the median income of men, 
then argues: "This suggests that i t i s 
not p a r t i c u l a r l y important to a great 
many working women whether or not they 
earn as much as men, or have equal 
opportunities for t r a i n i n g or promo-
t i o n . What they seek f i r s t i n work i s 
an agreeable job that makes l i m i t e d 
demands. Since they have l i t t l e de-
s i r e f o r a successful career i n paid 
work, they are l i k e l y to d r i f t i n t o 
the t r a d i t i o n a l women's occupations. 
They are w i l l i n g to become teachers, 
though they could earn more as engin-
eers; w i l l i n g to take factory and 
service and c l e r i c a l jobs that hold 
l i t t l e hope of substantial advance-
ment." (Smuts, 1971: 108) 
Economic underprivilege i s here ex-
plained i n terms of conscious or un-
conscious v o l i t i o n . Such an explana-
t i o n , of course, overlooks the 
mechanisms which perpetuate the low 
economic status.of women, such as the 
counselling of people into d i f f e r e n t 
types of occupations by sex, the over-
a l l s o c i a l i z a t i o n process, the stag 
e f f e c t , the lack of protege r e l a t i o n -
ships for female professionals, the 
lack of r o l e models for achievement 
oriented women and other s o c i a l and 
psychological b a r r i e r s against the 
penetration of women into the upper 
l e v e l occupations. These processes 
have by now been c a r e f u l l y analyzed by 
such authors as Bernard (1971), Ep-
s t e i n (1971), Theodore (1971), Roby 
(1972) , S a f i l i o s - R o t h s c h i l d (1974), 
Rossi (1972) and others. 
The c r i t e r i o n of equality underlying 
the achieved equality approach i s 
pr i m a r i l y the absence of laws permit-
t i n g sex segregation and i n some 
cases the presence of laws forbidding 
sex segregation. The most important 
h i s t o r i c a l f a c t that i s c i t e d i s the 
dramatic increase of female p a r t i c i p a -
t i o n i n the labour market, i r r e s p e c -
t i v e of the l e v e l at which women enter 
the labour market. Status equality 
i s , therefore, defined as formal ( a l -
though t h i s i s unreal) equality of 
opportunities for women and men. 
Status i s here defined i n terms of 
such i n d i c a t o r s as income, education 
and occupation. I f women rank beneath 
men i n terms of these i n d i c a t o r s , t h i s 
i s due to the i n t e r a c t i o n of these 
variables and some social-psychologi-
c a l mechanisms which function as i n -
tervening v a r i a b l e s . For instance, i f 
women would seek as high a l e v e l of 
education as men, they would then be 
e l i g i b l e for high l e v e l occupations, 
given equal commitment and career o r i -
entation. And i f women do enter high 
l e v e l occupations, they have an income 
and authority that i s equal to that of 
men i n comparable occupations. In 
other words, t h i s approach does not 
see sex as an independent v a r i a b l e 
which influences other status v a r i -
ables nor does i t adequately deal with 
the problem of sex-status i t s e l f . 
The types of questions r a i s e d by t h i s 
approach can—and have been—empiri-
c a l l y investigated by comparing edu-
c a t i o n a l , income and occupational 
data f o r the sexes and by comparing 
the r e l a t i v e prestige of occupations 
with d i f f e r e n t sex incumbents. The 
c r i t i c i s m of t h i s approach has been 
e f f e c t i v e l y and conclusively c a r r i e d 
out by proponents of the increasing 
gap hypothesis and by proponents of 
the d i f f e r e n t i a l sex-status hypothesis. 
The Increasing Gap Hypothesis 
The increasing gap hypothesis i s the 
obverse of the achieved equality 
hypothesis. As such, i t asks: has the 
increased i n f l u x of women into the 
labour market a l t e r e d t h e i r p o s i t i o n 
appreciably? 
Knudsen (1969) recently analyzed Amer-
ican sex d i f f e r e n t i a l s i n income, edu-
cation and occupation and concludes 
that h i s data "indicate a gradual but 
per s i s t e n t decline i n status (for 
women) as measured by occupation, i n -
come and education." Gross (1968) 
asked himself whether the increased 
p a r t i c i p a t i o n of women on the labour 
market has e f f e c t i v e l y changed the 
sexual segregation of occupations. For 
t h i s purpose he constructed an index 
of sexual segregation of occupations 
and found that the l a t t e r remained r e -
markably stable between 1900 and 1960. 
F e r r i s (1971 : 114-117) even more r e -
c e n t l y has r e p l i c a t e d t h i s f i n d i n g 
w i t h a somewhat m o d i f i e d v e r s i o n o f 
the i n d e x . 
I n Canada, t h e s i t u a t i o n i s q u i t e 
s i m i l a r . The sex d i f f e r e n t i a l i n i n -
come has remained s i m i l a r o v e r h a l f a 
c e n t u r y : i n 1921, women i n t h e Can-
a d i a n l a b o u r f o r c e e a r n e d 55% o f t h e 
ave r a g e male income; i n 1931, 60%; i n 
1941, women e a r n e d 49% o f t h e median 
male income; i n 1951, 55%; i n 1961, 
56%; and i n 1971, women e a r n e d 51% o f 
the male median income.(1) That i s , 
o v e r a l l , women e a r n about h a l f o f 
what men e a r n . The e q u a l pay l e g i s -
l a t i o n o f r e c e n t y e a r s has had no d i s -
c e r n i b l e e f f e c t i n n a r r o w i n g t h e gap, 
on t h e c o n t r a r y , a l l a v a i l a b l e e v i -
dence p o i n t s t o t h e f a c t t h a t t h e gap 
between f e m a l e and male wages has i n -
c r e a s e d r a t h e r t h a n d e c r e a s e d . (Mc-
D o n a l d , 1977; Gunderson, 1975; Gunder-
son, 1976) 
I n terms o f o c c u p a t i o n s , women have 
been and a r e s t i l l c l u s t e r e d i n l o w -
p r e s t i g e , l o w - p a y i n g j o b s . (See T a b l e 
1) 
I n terms o f e d u c a t i o n , women e a r n a 
lo w e r p e r c e n t a g e o f u n i v e r s i t y and 
p o s t g r a d u a t e d e g r e e s t h a n men. A l -
though t h e p e r c e n t a g e o f female B.A.s 
has i n c r e a s e d s i n c e 1950, women i n 
1967 s t i l l e a r n e d o n l y about one-
t h i r d o f t h e B.A.s, and t h e i r s h a r e o f 
M.A.s v a s c i l l a t e s around o n e - f i f t h , 
w h i l e t h e i r s h a r e o f Ph.D.s r e a c h e d a 
low o f e i g h t p e r c e n t i n 1967. (See 
T a b l e 2) R e c e n t l y , t h e enro l m e n t o f 
women i n i n s t i t u t i o n s o f h i g h e r l e a r n -
i n g has i n c r e a s e d c o n s i d e r a b l y ( c f . 
Robb and Sp e n c e r , 1976) b u t t h i s has 
so f a r n o t r e s u l t e d i n any s i g n i f i -
c a n t changes i n s a l a r y d i f f e r e n t i a l s . 
T h i s a p p r o a c h has p r o v i d e d an impor-
t a n t c r i t i c i s m and r e f u t a t i o n o f t h e 
a c h i e v e d e q u a l i t y h y p o t h e s i s t h a t i n -
c r e a s e d female p a r t i c i p a t i o n i n t h e 
l a b o u r market i n d i c a t e s a l e s s e n i n g 
o r d i s a p p e a r a n c e o f t h e s t a t u s i n -
e q u a l i t y between t h e sexes i n terms 
o f t y p e s o f o c c u p a t i o n s a v a i l a b l e and 
i n terms o f income. I t i s a l i m i t e d 
a p p r o a c h , however, i n so f a r as i t 
does n o t a d d r e s s i t s e l f t o t h e s e x -
s t a t u s p r o p e r . 
J u d g i n g o n l y on t h e b a s i s o f t h e i n -
d i c a t o r s o f s t a t u s d i s c u s s e d i n t h i s 
a pproach i t would seem t h a t t h e p o s -
i t i o n o f women has remained about 
c o n s t a n t o v e r t h e p a s t decades. How-
e v e r , d u r i n g t h i s same p e r i o d s i g n i f i -
c a n t s o c i a l and l e g a l changes a f f e c -
t i n g t h e p o s i t i o n o f women have t a k e n 
p l a c e , s u c h as changes i n f a m i l y l a w , 
the g r a n t i n g o f s u f f r a g e and r e s u l t i n g 
p a r t i c i p a t i o n o f women i n t h e p o l i t i -
c a l p r o c e s s ( a l t h o u g h o n l y a t a v e r y 
modest l e v e l ) . I f we w i s h t o speak 
about t h e s t a t u s o f women i n g e n e r a l , 
s u r e l y we must i n some way t a k e i n t o 
a c c o u n t such changes. 
T a b l e 1 
Women as p e r c e n t a g e o f t h e t o t a l employed l a b o u r f o r c e , and p e r c e n t a g e d i s t r i -
b u t i o n o f women and men by o c c u p a t i o n , Canada, 1974 
O c c u p a t i o n 
Women as p e r c e n t a g e 
o f t h e t o t a l employ-
ed l a b o u r f o r c e . 
P e r c e n t a g e d i s -
t r i b u t i o n 
Women Men 
M a n a g e r i a l and a d m i n i s t r a t i v e 
N a t u r a l s c i e n c e s , e n g i n e e r i n g 
and mathematics 
S o c i a l s c i e n c e s 
R e l i g i o n 
T e a c h i n g 
M e d i c i n e and h e a l t h 
A r t i s t i c , l i t e r a r y and r e c r e a -
t i o n a l o c c u p a t i o n s 
C l e r i c a l 
S a l e s 
S e r v i c e 
F a r m i n g , h o r t i c u l t u r a l and 
a n i m a l husbandry 
F i s h i n g , h u n t i n g and t r a p p i n g 
F o r e s t r y and l o g g i n g 
M i n i n g and q u a r r y i n g 
P r o c e s s i n g 
M a c h i n i n g 
P r o d u c t f a b r i c a t i n g , a s s e m b l i n g 
and r e p a i r i n g 
C o n s t r u c t i o n t r a d e s 
T r a n s p o r t equipment o p e r a t i o n 
M a t e r i a l s h a n d l i n g 
O t h e r c r a f t s and equipment 
o p e r a t i n g 


























































F i g u r e s t o o s m a l l t o be r e l i a b l e . 
A dapted from Women i n t h e Labour F o r c e : F a c t s and F i g u r e s . 
Women's Bureau. 1975 ed., Ottawa: I n f o r m a t i o n Canada, p. 49, 
Labour Canada. 
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In addition, the increasing gap 
hypothesis approach i s l i m i t e d by de-
f i n i n g increase or decrease of status 
i n terms of, for example, occupational 
prestige rather than examining whether 
occupations themselves may change 
t h e i r character depending on whether 
they become male or female occupations. 
In otner words, although t h i s approach 
does recognize sex as an important i n -
dependent variable, i t applies i t only 
to a very narrow range of dependent 
var i a b l e s . L a s t l y , the increasing gap 
hypothesis, as i s the case for the 
equality achieved hypothesis, i s i n -
applicable to housewives who are, as 
i s common i n s t r a t i f i c a t i o n studies, 
ignored. The d i f f e r e n t but equal 
hypothesis f a l l s into the other ex-
treme . 
The D i f f e r e n t But Equal Hypothesis 
According to t h i s approach, women and 
men are fundamentally b i o l o g i c a l l y 
d i f f e r e n t . This fundamental biologica] 
d i f f e r e n c e i s most c l e a r l y manifested 
i n d ifferences i n t h e i r contribution 
to procreation but i t pervades t h e i r 
e n t i r e being. Therefore, functions 
within society are by necessity d i f -
f e r e n t i a t e d by sex. Given that women 
and men at the aggregate l e v e l do and 
must continue to perform d i f f e r e n t 
tasks, male status categories are es-
s e n t i a l l y inapplicable to women.(cf., 
e.g., Goldberg, 1973: 44-47, 68-73) 
While the sexes are fundamentally d i f -
f e r e n t , they are, however, of equal 
worth. This i s a statement about sex-
status, recognizing i t s existence and 
postulating equivalence of two d i f f e r -
ent statuses. Erickson,(1964:26), 
writes: 
An emancipated woman, thus does 
not nece s s a r i l y accept comparisons 
with more "ac t i v e " male p r o c l i v i -
t i e s as a measure of her equiva-
lence, even i f and a f t e r i t has 
become quite c l e a r that she can 
match man's performance and com-
petence i n most spheres of achieve-
ment. True equality can only mean 
the r i g h t to be uniquely c r e a t i v e . 
This approach, by i t s focus on func-
t i o n a l d i f f e r e n t i a t i o n between the 
sexes, has the following consequences 
for discussing the status of women: 
sex-status proper, i n which a l l women 
share through b i r t h , determines the 
status of women. Other i n d i c a t o r s of 
status such as occupation and income 
underestimate the " r e a l " status of 
women since they are male categories 
applied to females and thus bypass the 
es s e n t i a l aspect of femininity. Sex-
status cannot be measured by such ex-
t r i n s i c factors as increased labour 
force p a r t i c i p a t i o n , although i t may 
be affected by i t — m a i n l y for the 
worse. Sex-status i s declared equal 
by f i a t although we know that there 
are powerful psychological mechanisms 
which lead us to assign d i f f e r e n t 
ranks to d i f f e r e n t groups. Sub-
variants of t h i s approach declare the 
f e m a l e s e x - s t a t u s as s u p e r i o r o r i n -
f e r i o r . Montagu (1970), f o r example, 
i m p l i e s s u p e r i o r i t y o f t h e fe m a l e s e x -
s t a t u s , w h i l e G o l d b e r g (1973) p o s t u -
l a t e s t h e i n f e r i o r i t y o f t h e fe m a l e 
s e x - s t a t u s . 
I n e s s e n c e , t h e n , t h e r e s h o u l d n e v e r 
be a change i n t h e s t a t u s o f women, 
w h i c h i s p e r m a n e n t l y d i f f e r e n t f r o m 
b u t e q u a l t o t h a t o f men. I t i s o n l y 
i n t i m e s i n w h i c h we a p p l y male 
s t a t u s c a t e g o r i e s t o women t h a t we 
a r e l e d t o b e l i e v e — f a l s e l y — t h a t 
women's s t a t u s i s l o w e r t h a n t h a t o f 
men. And we m i g h t add, s i n c e t h i n g s 
w h i c h a r e b e l i e v e d t o be r e a l a r e r e a l 
i n t h e i r c o n s e q u e n c e s , t h i s a t t i t u d e 
l e a d s t o an a c t u a l d e n i g r a t i o n o f 
women's e s s e n t i a l l y e q u a l s t a t u s . Our 
e f f o r t must t h e r e f o r e go t o w a r d s r e -
e s t a b l i s h i n g t h e p r i m a c y o f s e x - s t a t u s 
o v e r a l l o t h e r p o s s i b l e s t a t u s i n d i c a -
t o r s . 
T h i s a p p r o a c h f o c u s e s e x c l u s i v e l y on 
s e x - s t a t u s and d e n i e s t h e c o m p a r a b i l -
i t y o f t h e s t a t u s o f women and men. I t 
a l s o does n o t a l l o w f o r an i n t e r n a l 
r a n k i n g o f women. We t h e r e f o r e have a 
model o f s t r a t i f i c a t i o n a c c o r d i n g t o 
w h i c h men a r e r a n k e d on many dimen-
s i o n s b u t women r e p r e s e n t a u n i f i e d 
g roup w h i c h i s r a n k e d as a w h o l e — o n a 
d i m e n s i o n t h a t i s d i f f e r e n t from t h e 
male d i m e n s i o n s . I n e f f e c t , t h e n , 
t h e s t a t u s o f women cannot change o v e r 
t i m e , w h i c h makes i t u n n e c e s s a r y t o 
t r y t o measure changes. 
The D i f f e r e n t i a l S e x - S t a t u s H y p o t h e s i s 
The d i f f e r e n t i a l s e x - s t a t u s h y p o t h e s i s 
i s s i m i l a r t o t h e e q u a l b u t d i f f e r e n t 
h y p o t h e s e s i n t h a t i t f o c u s e s on s e x -
s t a t u s b u t , c o n t r a r y t o t h e p r e v i o u s 
a p p r o a c h , i t m a i n t a i n s t h a t t h e sexes 
a r e e v a l u a t e d d i f f e r e n t l y , w i t h women 
b e i n g c o n s i d e r e d i n f e r i o r t o men. 
Gender, t h e r e f o r e , i s seen t o have an 
e f f e c t on r a n k i n g even i f a l l o t h e r 
s t a t u s v a r i a b l e s a r e e q u a l . T h i s p r o -
c e s s i s r e f e r r e d t o as s e x i s m . "Sex-
ism. . . i s t h e c r e a t i o n o f thousands 
o f y e a r s o f t h o u g h t and r e i n f o r c e d 
p a t t e r n s o f b e h a v i o u r so d e e p l y im-
p r i n t e d , so u t t e r l y s u b s c r i b e d t o by 
th e g r e a t body o f Western c o n v i c t i o n , 
t h a t t h e y a r e t a k e n f o r " n a t u r a l " o r 
" i n s t i n c t i v e . " Sexism has made o f 
women a r a c e o f c h l d r e n , a c l a s s o f 
human b e i n g s u t t e r l y d e p r i v e d o f s e l f -
hood, o f autonomy, o f c o n f i d e n c e — 
w o r s t o f a l l , i t has made t h e f a l s e 
come t r u e I" ( G o r n i c k and Moran, 1971: 
x i i i t h e i r emphasis) T h e i r a p proach 
r e c o g n i z e s s e x - s t a t u s as a c e n t r a l 
a s p e c t o f d i f f e r e n c e s i n male-female 
s t a t u s and assumes t h a t sex i s an i n -
dependent v a r i a b l e w h i c h a f f e c t s o t h e r 
s t a t u s i n d i c a t o r s such as o c c u p a t i o n a l 
p r e s t i g e , income, e d u c a t i o n and au-
t h o r i t y . Most a n a l y s e s w h i c h t r e a t 
women as a c a s t e would f a l l i n t o t h i s 
c a t e g o r y . ( c f . H a c k e r, 1951: A n d r e a s , 
1971: S t o l l , 1974: 44-47: M y d r a l , 
1944) 
I n a d d i t i o n , t h e r e have been s e v e r a l 
s u g g e s t i o n s i n t h e l i t e r a t u r e w h i c h 
emphasize the importance of sex-status. 
Goode (1964:70), for instance, 
charges that "Whatever the s t r i c t l y 
male tasks are, they are defined as 
more h o n o r i f i c . " (Goode*s emphasis) 
However, he marshalls no evidence to 
support t h i s statement. D'Andrade 
(1966:180), a f t e r a review of the 
cr o s s - c u l t u r a l l i t e r a t u r e on the sex-
ual d i v i s i o n of labour, concludes 
that "Apparently a c u l t u r a l under-
evaluation of women cannot be correc-
ted by abolishing the female r o l e . " 
This statement r e f e r s to the exper-
ience of the Kibbutzim which suggests 
that the lower prestige of women i s 
not only due to the low-prestige jobs 
they perform but also to the fact that 
they are women. Margaret Mead (1968: 
168), likewise, suggests that "Men may 
cook, or weave, or dress d o l l s or hunt 
hummingbirds, but i f such a c t i v i t i e s 
are appropriate occupations for men, 
then the whole society, men and women 
a l i k e , votes them as important. When 
the same occupations are performed by 
women, they are regarded as less im-
portant ." 
While such general statements a f f i r m 
the importance of sex-status, there 
are also some empirical i n v e s t i g a -
tions which examine the e f f e c t sex has 
i n otherwise equivalent circumstances. 
The by now c l a s s i c study i n t h i s re-
spect i s Goldberg's. Goldberg (1968) 
asked a sample of college women to 
rate six a r t i c l e s for value, persuas-
iveness and profundity and to rate the 
authors for writing s t y l e , professional 
competence, professional status and 
a b i l i t y to sway the reader. Half of 
the sample received a set of a r t i c l e s 
three of which were ostensibly authored 
by women and three by men, the other 
h a l f of the sample received the i d e n t i -
c a l a r t i c l e s but with the sex of the 
authors reversed for each a r t i c l e . 
Goldberg found that even i n f i e l d s 
which were t r a d i t i o n a l l y female-
dominated, the female authors were 
rated c o n s i s t e n t l y lower than the male 
authors of the i d e n t i c a l a r t i c l e s . He 
concludes that: 
c l e a r l y , there i s a tendency 
among women to downgrade the work 
of professionals of t h e i r own sex 
. . . . Since the a r t i c l e s sup-
posedly written by men were 
exactly the same as those sup-
posedly written by women, the 
perception that the men's a r t i c l e s 
were superior was obviously a d i s -
t o r t i o n . (Goldberg, 1968:30) 
Women—at l e a s t these young c o l -
lege women—are prejudiced against 
female professionals and, regard-
less of the actual accomplish-
ments of these professionals, w i l l 
f i r m l y refuse to recognize them 
as equals of t h e i r male c o l -
leagues. (Goldberg, 1968:30) 
In other words, t h i s experiment i n d i -
cates the presence of a prestige gap 
between the sexes which i s independent 
of any "objective" differences between 
the sexes. 
Walker and Bradley (n.d.) have f o l -
lowed up t h i s l i n e of research con-
cerning sex-status i n terms of the 
prestige accorded to a job dependent 
on the sex of the incumbent of a 
p o s i t i o n . Half of t h e i r sample rated 
the prestige of jobs i n which h a l f of 
the incumbents were i d e n t i f i e d as f e-
male and the other h a l f as males. The 
other h a l f of the sample rated the 
same jobs but with the sex of the i n -
cumbents reversed. They found that, 
i n general, pos i t i o n s designated as 
f i l l e d by a woman received a lower 
ra t i n g than those same positions 
f i l l e d by a man. 
However, differences i n occupa-
t i o n a l prestige were s t a t i s t i c a l l y 
s i g n i f i c a n t only for male-typed 
and b l u e - c o l l a r positions and for 
those r e q u i r i n g masculine a t t r i b u -
tes for t h e i r performance. Thus a 
woman's occupational prestige was 
rated lower only i n occupations 
that contrast sharply with what a 
woman i s supposed to do i n our 
society. Men, on the other hand, 
d i d not receive higher prestige i n 
posi t i o n s considered appropriated 
fo r women, i n t h i s case no s i g n i f i -
cant differences emerged. (Walker 
and Bradley, n.d.:5) 
Maddox, as reported by Reiss, also 
found that "women and men were ranked 
d i f f e r e n t l y on the same jobs by most 
people and pay d i f f e r e d a l s o . " (Reiss, 
1960:93, f t . 4) A recent Canadian 
study found that occupational pres-
tige scores vary by sex of the i n -
cumbent and that women i n male 
dominated occupations and men i n f e -
male dominated occupations s u f f e r a 
loss i n occupational prestige. 
(Eichler, 1977) 
Studies of t h i s nature indicate that 
there i s a prestige d i f f e r e n t i a l be-
tween women and men i n equivalent situ-
ations. There are also c l e a r i n d i c a -
tions that men earn more money than 
women of equal or superior q u a l i f i c a -
tions within the same occupations. 
For instance, among secretaries and 
stenographers i n 1970, men i n a l l age 
categories with grade 8 education or 
less earned on the average more than 
women i n the same age categories with 
a masters degree or a doctorate. 
(Table 58, Labour Canada, 1975: 155) 
No matter what the occupation, the 
same trend i s co n s i s t e n t l y documented : 
women with a higher education i n the 
same age brackets as men earn le s s 
than men i n the same occupations, (cf. 
Tables 1 - 147, ibid.) A l l these 
figures r e f e r to f u l l - t i m e , f u l l - y e a r 
workers. Whatever other explanations 
one may come up with, the fact remains 
that equivalent education does not 
give women equivalent remuneration, 
even within the same occupation. Be-
sides l e s s pay f o r equal work, women 
are, i n addition, segregated into oc-
cupations that generally draw lower 
s a l a r i e s compared with occupations 
which are dominated by men. 
To examine whether or not occupations 
that are female-dominated are low-
prestige and low-paid because they are 
female dominated we attempted to de-
v i s e a measure which would allow us to 
co r r e l a t e the r e l a t i v e income of an 
occupation i n comparison with other 
occupations with i t s feminization or 
masculinization. To t h i s purpose, we 
computed f i r s t the percentage of f e -
males within selected occupations over 
a t h i r t y - y e a r period (1921-1961). Then, 
the average income of a l l professions 
f o r each of three census years was 
equated with 100 and the average i n -
come of professionals within each oc-
cupational grouping was computed i n 
r e l a t i o n to the o v e r a l l averages. For 
instance, while the average profes-
s i o n a l i n 1931 earned 100%, an author, 
editor or j o u r n a l i s t earned 138% of 
the average income of a l l profession-
a l s , and a school teacher earned 89% 
of the average income of a l l profes-
sionals i n 1931. The bases for each 
of the census years therefore repre-
sent d i f f e r e n t absolute figures to 
account f o r i n f l a t i o n and monetary de-
valuation. We were only interested i n 
the r e l a t i v e pay of an occupation com-
pared with other occupations f o r any 
given year. 
Our hypothesis i s that with the i n -
creasing feminization of an occupation 
the average income of that occupation 
w i l l decrease r e l a t i v e to the o v e r a l l 
average income of a l l professionals 
and that with increasing masculiniza-
t i o n of an occupation the average i n -
come of that occupation w i l l increase 
r e l a t i v e to the o v e r a l l average income 
of a l l pr o f e s s i o n a l s . As can be seen 
from Table 3, the r e s u l t s , i n general, 
support the hypothesis. While the f e -
male proportion of the category au-
thors , edit o r s and j o u r n a l i s t s i n -
creases between 1931 and 1961, t h e i r 
share of the average income decreases. 
In the case of l i b r a r i a n s , the highest 
proportion of females i n the occupa-
t i o n i s found i n 1941 (91%) and at 
that time the average income i s at i t s 
lowest (76% of the average profession-
a l ' s income). Nurses and s o c i a l wel-
fare workers do not conform to the 
pattern and we suspect that t h i s may 
be due to a c l a s s i f i c a t o r y change i n 
both categories. School teachers con-
form to the pattern, as do professors 
and college p r i n c i p a l s , lawyers and 
notaries and c l e r i c a l workers. 
Physicians and surgeons and accoun-
tants conform more or less to the pat-
tern, although t h e i r average income 
remains stable i n a year i n which i t 
should have dropped s l i g h t l y according 
to our hypothesis. The magnitude of 
the changes remains unexplained at 
t h i s time but the pattern i s unmis-
takably present: when women enter an 
occupation i n greater numbers, the 
average income of that occupation 
r e l a t i v e to other occupations seems 
to go down, when men come in t o an oc-
cupation, the average income of that 
occupation r e l a t i v e to other occupa-
tions seems to go up. We take t h i s as 
a further i n d i c a t i o n that the sex 
T a b l e 3 
A Comparison o f Degree o f F e m i n i z a t i o n and R e l a t i v e Pay o f S e l e c t e d O c c u p a t i o n , 
1931-1961, O n t a r i o 
average income e a r n e d f o r 
# o f f e m a l e s i n each o c c u p a t i o n as % o f t o t a l 
o c c u p a t i o n p r o f e s s i o n a l income 
O c c u p a t i o n 
T o t a l P r o f e s s i o n a l 
1931 1941 1961 1931 1941 1961 
46 40 40 100 100 100 
A u t h o r , E d i t o r , J o u r n a l i s t 16 17 26 138 136 116 
L i b r a r i a n 88 91 84 80 76 82 
N u r s e - g r a d . 100 99 99 62 52 58 
S o c i a l W e l f a r e Worker 70 67 55 93 84 76 
S c h o o l Teacher 77 70 68 89 90 100 
P h y s i c i a n & Surgeon 3 5 8 200 200 140 
P r o f e s s o r & C o l l e g e P r i n c i p a l s 14 9 16 211 213 164 
Lawyers & N o t a r i e s 1 2 3 209 201 158 
A c c o u n t a n t 4 7 6 184 130 130 
T o t a l C l e r i c a l 53 49 64 62 70 60 
c o m p o s i t i o n o f an o c c u p a t i o n p a r t i a l l y 
d e t e r m i n e s t h e pay o f t h a t o c c u p a t i o n , 
i . e . , t h e monetary v a l u e p u t upon t h e 
s e r v i c e s p e r f o r m e d . 
S t u d i e s o f t h i s n a t u r e p o i n t t o w a r d 
t h e e x i s t e n c e o f a d i f f e r e n t i a l s e x -
s t a t u s w h i c h r e s u l t s i n l e s s p r e s t i g e 
and pay f o r women i n o t h e r w i s e e q u i v a -
l e n t s i t u a t i o n s w i t h men. O b v i o u s l y , 
many more s t u d i e s o f t h i s s o r t need t o 
be d e v i s e d and c a r r i e d o u t b e f o r e we 
can make c o m p a r a t i v e s t a t e m e n t s 
e i t h e r a c r o s s t i m e o r a c r o s s sub-
c u l t u r a l o r c u l t u r a l b a r r i e r s . N ever-
t h e l e s s , i t seems s a f e t o a c c e p t t h e 
e x i s t e n c e o f a s e x - s t a t u s d i f f e r e n t i a l . 
By s i m p l y d e m o n s t r a t i n g t h e p r e s e n c e 
o f a d i f f e r e n t i a l s e x - s t a t u s , we have 
p r o v i d e d an i m p l i c i t c r i t i c i s m o f t h e 
a c h i e v e d e q u a l i t y h y p o t h e s i s , and t h e 
d i f f e r e n t b u t e q u a l h y p o t h e s i s . Ob-
v i o u s l y , i f w i t h t h e same f o r m a l c h a r -
a c t e r i s t i c s women and men a r e e v a l u a -
t e d d i f f e r e n t l y , e q u a l i t y i n terms o f 
o c c u p a t i o n a l o p p o r t u n i t i e s o r o t h e r 
such i n d i c a t o r s o f s t a t u s do n o t t a p 
a t t h e d i f f e r e n t i a l e v a l u a t i o n o f 
e q u i v a l e n t p o s i t i o n s d e p e n d i n g on t h e 
sex o f t h e incumbents. L i k e w i s e , i t 
i s o b v i o u s l y f i c t i o n a l t o c l a i m 
e q u i v a l e n c e o f w o r t h o f t h e s e x e s , 
when i n terms o f a l l c o n v e n t i o n a l i n -
d i c a t o r s o f s t a t u s t h e women occupy 
t h e i n f e r i o r p o s i t i o n . The i n c r e a s i n g 
gap h y p o t h e s i s remains a v a l u a b l e 
a p p r o a c h , but l i k e t h e a c h i e v e d 
e q u a l i t y h y p o t h e s i s i t cannot t a p a t 
th e d i f f e r e n t i a l e v a l u a t i o n o f t h e 
e q u i v a l e n t p o s i t i o n s and t h e r e f o r e 
needs t o be supplemented w i t h some i n -
dependent measure o f s e x - s t a t u s . I t 
i s h e r e s u g g e s t e d t h a t such an i n d e -
pendent measure o f s e x - s t a t u s can be 
th e d o u b l e s t a n d a r d . 
The Double S t a n d a r d 
I t i s he r e b e l i e v e d , w i t h R e i s s , t h a t : 
The c o r e o f t h e doubl e s t a n d a r d 
seems t o i n v o l v e t h e n o t i o n o f 
female i n f e r i o r i t y . The s t a n d a r d 
g i v e s men more r i g h t s t h a n women 
and assumes t h a t su c h d i s t r i b u -
t i o n i s p r o p e r . I t i s n o t j u s t a 
q u e s t i o n o f d i f f e r e n t r o l e s — a n y -
one l o o k i n g f a i r l y a t t h e d i v i s -
i o n o f r o l e s w i l l see t h a t 
women's r o l e s a r e g i v e n low 
s t a t u s as compared t o men's r o l e s . 
The p a r t i c u l a r r o l e does n o t mat-
t e r ; w hatever a woman does i s 
v a l u e d l e s s and whatever a man 
does i s v a l u e d more, e.g., i f 
men h e r d t h e n h e r d i n g i s h i g h l y 
v a l u e d — i f women h e r d , i t i s n o t . 
T h i s i s t h e s t a t e o f a f f a i r s i n 
d o u b l e - s t a n d a r d s o c i e t i e s . ( R e i s s , 
1960: 92-93) 
The d o u b l e s t a n d a r d e x p r e s s e s i t s e l f 
i n many ways, some o f w h i c h a r e d i -
r e c t l y r e l a t e d t o t h e p h y s i c a l s e x u a l 
r e l a t i o n s o f women and men and some o f 
w h i c h a r e o n l y i n d i r e c t l y r e l a t e d t o 
them. C h a f e t z , f o r i n s t a n c e , l i s t s 
t h i r t e e n ways i n w h i c h t h e d o u b l e 
s t a n d a r d may be l e g a l l y i n c o r p o r a t e d 
i n t o t h e s o c i a l system ( a l t h o u g h w i t h -
out ever using the term "double 
standard.") Most of these indicants of 
a l e g a l double standard are only i n -
d i r e c t l y r e l a t e d to d i r e c t p h y s i c a l 
sex r e l a t i o n s . Her indicants are: 
l e g a l differences i n the treatment of 
"presumed coercion," treatment of 
women as minors, language requirements 
fo r males i n the presence of women, 
examinations f o r venereal disease f o r 
men only, the l e g a l d e f i n i t i o n s of 
p r o s t i t u t i o n and rape, laws concerning 
the crimes of passion, laws and prac-
t i c e s concerning abortion, d i f f e r e n t 
minimum marriage ages f o r the sexes, 
i n a b i l i t y of women to serve on j u r i e s , 
l i a b i l i t y to being drafted f o r men 
only, p r o t e c t i v e labour laws f o r 
women, and welfare regulations. 
(Chafetz,1974: 141-145) As the double 
standard we s h a l l here regard a l l 
norms, rules and practices which 
evaluate, reward and punish i d e n t i c a l 
behaviour of women and men d i f f e r e n -
t i a l l y . This d e f i n i t i o n i s , of course, 
s i m i l a r to that of sex-status which 
was defined as d i f f e r e n t i a l ranking of 
people on the basis of gender when a l l 
other things are equal. 
In s p i t e of many d i f f e r e n t types of 
manifestations of the double standard, 
the p h y s i c a l sexual r e l a t i o n s h i p as 
mediated through s o c i a l controls i s at 
the heart of the double standard. Let 
us look at some examples. In renais-
sance Europe and f r o n t i e r America, 
women had to do public penance when 
they were caught i n extra- or pre-
marital sexual a f f a i r s while men, a l -
though probably emotionally hurt, were 
spared s o c i a l ostracism. In Goethe's 
play, Faust, i s a scene where two 
g i r l s discuss the pre-marital exper-
ience of one of t h e i r former f r i e n d s . 
Gretchen i s informed that Barbara i s 
expecting an i l l e g i t i m a t e c h i l d and 
says thereupon (having h e r s e l f engaged 
i n pre-marital sex): "Poor thing I" Her 
fr i e n d r e p l i e s : "You r e a l l y p i t y her! 
When the l i k e of us were at the spin-
ning, our mothers never l e t us go 
down at night. She stood sweet with 
her lover; on the bench before the 
door, and i n the dark walk, the time 
was never too long for them. But now 
she may humble h e r s e l f , and do pen-
ance, i n a white sheet i n the church." 
Gretchen r e p l i e s : "He w i l l surely make 
her h i s wife." But the f r i e n d r e -
t o r t s : "He would be a f o o l i f he d i d . 
A b r i s k young fellow has the world be-
fore him. Besides, he's o f f . " 
(Goethe, translated by Hayward, 1870: 
166) 
Even more d r a s t i c a l l y , some s o c i e t i e s 
allowed for the k i l l i n g of the woman 
i f she transgressed against the sex-
ual code of behaviour, while of course 
no such penalties were imposed upon 
the man: 
In Judaic society the adulterous 
wife was stoned; i n Greek so-
c i e t y , i f she was not put to 
death she became infamous and was 
forced to dress i n a way which 
would enable others to recognize 
her transgression; i n China and 
Vietnam she passed through the 
Seven H e l l s . Despite these var-
i a t i o n s , the husband everywhere 
had the power of l i f e or death 
over h i s adulterous wife. (Sul-
l e r o t , 1971: 20-21) 
In more recent times, we f i n d laws 
concerning crimes of passion which 
allow the husband to k i l l h i s adulter-
ous wife when caught i n the act of 
adultery and receive only a nominal 
penalty. These are extreme examples 
of a double standard which i s based on 
a d i f f e r e n t i a l sex-status which i n 
turn i s mediated through d i f f e r e n t i a l 
sex r o l e s . In the above examples, the 
sex r o l e s pertaining to a sex-status 
are so important that a v i o l a t i o n of 
the sexual code on the part of the 
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her other status a t t r i b u t e s . 
In general terms, a double standard 
society i s based on a d i f f e r e n t i a t i o n 
of r o l e s by sex. This r o l e d i f f e r -
e n t i a t i o n i s j u s t i f i e d by the b i o -
l o g i c a l differences between the sexes. 
I t almost i n v a r i a b l y includes greater 
sexual freedom for the boys and men 
than for the g i r l s and women. Greater 
sexual freedom for the males involves 
greater sexual a c t i v i t y which i s ( i f 
not e x c l u s i v e l y at l e a s t i n large 
part) d i r e c t e d towards females. I f , 
however, a l l women were more r e s t r i c -
ted than a l l males i n t h e i r sexual 
a c t i v i t i e s , then there would be no 
outle t for the greater sexual a c t i v i t y 
of men unless i t was purely homosex-
ual . Therefore we f i n d the phenom-
enon of a double c l a s s i f i c a t i o n of 
women into "good" women who are exemp-
ted and protected from such sexual 
a c t i v i t y and "bad" women who d e l i v e r 
the sexual services so that the males 
can indulge i n greater sexual a c t i v i t y 
than the "good" females. As Engels 
(1902) has pointed out a century ago, 
p r o s t i t u t i o n i s the in e v i t a b l e compan-
ion of a one-sided (that i s female, 
not male monogamy. The fa c t that a 
society d i f f e r e n t i a t e s between "good" 
and "bad" women on the basis of t h e i r 
presumed or actual sexual behaviour 
indicates how strongly sex-status 
overrides other status i n d i c a t o r s . 
fin far we have analyzed only the sex-
ual component of the double standard. 
There i s , of course, also an economic 
component to i t , i n a double sense: 
the double standard i s (at l e a s t par-
t i a l l y ) based on a s p e c i f i c economic 
r e l a t i o n s h i p of the sexes and the 
double standard i t s e l f exemplifies a 
property r e l a t i o n s h i p between the 
sexes. When Gilman (1898) analyzed 
the sexuo-economic r e l a t i o n s h i p s of 
her times, she stated that women as a 
group and women as in d i v i d u a l s were 
economically dependent on men. Their 
only avenue for a "decent" l i v e l i h o o d 
was marriage. However, since through 
marriage women were economically sup-
ported they could not a c t i v e l y and 
openly seek a husband as t h i s would 
have equalled an outright request for 
economic support, i . e . , beggary. This 
p a r a d o x i c a l s i t u a t i o n i n w h i c h women 
needed a husband b u t c o u l d n o t a c t i v e -
l y c o n t r i b u t e t o f i n d i n g one r e s u l t e d 
i n s u c h m o n s t r o s i t i e s as mothers l y i n g 
t o t h e i r d a u g h t e r s about t h e n a t u r a l 
f u n c t i o n s o f p r o c r e a t i o n ( a l t h o u g h 
t h e y t h e m s e l v e s would be p a i n f u l l y 
aware o f t h e consequences o f such 
i g n o r a n c e ) i n o r d e r n o t t o re d u c e t h e 
m a r k e t a b i l i t y o f t h e i r d a u g h t e r s on 
t h e m a r r i a g e m a r k e t . 
W i t h i n c r e a s e d economic independence 
o f women, t h i s s i t u a t i o n i s a l t e r e d . 
I t s h o u l d be n o t e d h e r e t h a t a l t h o u g h 
t h e p e r c e n t a g e t h a t f e m a l e s e a r n o f 
t h e male s a l a r y has n o t i n c r e a s e d o v e r 
t h e p a s t 70 y e a r s , a t l e a s t t h e p e r -
c e n t a g e o f women who e a r n s o m e t h i n g 
has i n c r e a s e d d r a m a t i c a l l y , and even 
i f she does n o t e a r n a n y t h i n g , most 
women c o u l d i f t h e y needed t o — t h a t i s , 
economic dependence o f women on men 
has been s u b s t a n t i a l l y r e d u c e d . W i t h 
i n c r e a s e d economic independence o f 
women, t h e r e f o r e , s e x u a l r e l a t i o n s h i p s 
have changed. We c o u l d now r e g a r d t h e 
s u p p o r t o f a m a r r i e d woman t h r o u g h h e r 
husband as a l u x u r y more t h a n as an 
a b s o l u t e n e c e s s i t y and s e x u a l r e l a -
t i o n s , c o n s e q u e n t l y , have a l s o t a k e n 
on more l u x u r y q u a l i t i e s . Today, a 
woman's s e x u a l knowledge, a t l e a s t a t 
t h e t h e o r e t i c a l l e v e l , may v e r y w e l l 
i n c r e a s e h e r m a r k e t a b i l i t y on t h e mar-
r i a g e market ( s e e , among o t h e r t h i n g s 
t h e h i g h r a t e o f r e m a r r i a g e f o r 
d i v o r c e e s ) . S a t i s f a c t o r y s e x u a l 
knowledge i s now c o n s i d e r e d a n e c e s -
s a r y i n g r e d i e n t f o r m a i n t a i n i n g t h e 
m a r r i a g e . W h i l e t h i s s t i l l t r e a t s sex 
as a m a r k e t a b l e commodity, i t i s now 
i n a r e m a r k a b l y changed c o n t e x t and i t 
i n d i c a t e s some r e d u c t i o n o f t h e d o u b l e 
s t a n d a r d though by no means i t s a b o l i -
t i o n . 
More i m p o r t a n t i n o u r c o n t e x t , however, 
i s t h e p r o p e r t y r e l a t i o n s h i p t h a t i s 
g e n e r a t e d t h r o u g h and m a i n t a i n e d by the 
t h e d o u b l e s t a n d a r d . We s t a t e d p r e -
v i o u s l y t h a t t h e doubl e s t a n d a r d p r e -
supposed a d i v i s i o n o f women i n t o 
"good" and "bad" women. A n o t h e r way 
o f p h r a s i n g t h i s would be t o say t h a t 
t h e d o u b l e s t a n d a r d d i v i d e s women i n t o 
p r i v a t e p r o p e r t y ( i . e . , "good" women) 
and p u b l i c p r o p e r t y ( i . e . , "bad" 
women). T h i s i s , o f c o u r s e , an exag-
g e r a t i o n , b u t o n l y i n degree and n o t 
i n k i n d . C o n s i d e r , f o r example, t h e 
rape laws and c o u r t p r a c t i c e s i n b o t h 
Canada and t h e U n i t e d S t a t e s . I t i s 
common p r a c t i c e t o p r o b e t h e s e x u a l 
r e p u t a t i o n o f a rape v i c t i m d u r i n g t h e 
c o u r t p r o c e e d i n g s . I f she has a "bad" 
r e p u t a t i o n i t i s most u n l i k e l y t h a t 
t h e r a p i s t w i l l be c o n v i c t e d , even i f 
i t has been e s t a b l i s h e d t h a t p e n e t r a -
t i o n has t a k e n p l a c e . What i s t h e 
p h i l o s o p h y b e h i n d such judgement? Ap-
p a r e n t l y , once a woman has become a 
"bad" woman, she i s c o n s i d e r e d s e x u a l -
l y a v a i l a b l e f o r e v e r y male whether o r 
n o t she i s w i l l i n g t o p a r t i c i p a t e i n 
s e x u a l e n c o u n t e r s . T hat i s , she i s 
t r e a t e d i n h e r s e x u a l c a p a c i t y as pub-
l i c p r o p e r t y , and d e n i e d t h e r i g h t t o 
choose h e r own s e x u a l p a r t n e r s and t o 
r e j e c t o t h e r s . On t h e o t h e r hand, i f 
t h e rape v i c t i m was a "good" woman, as 
e s t a b l i s h e d t h r o u g h v i r g i n i t y o r mon-
ogamy, t h e n t h e r a p i s t has t r a n s g r e s -
sed i n a p r i v a t e domain w h i c h i s l e g a l -
l y c l o s e d t o him. C o n s e q u e n t l y he i s 
p u n i s h e d f o r t h e t r a n s g r e s s i o n . I t i s 
i m p o r t a n t t o n o t e t h a t t h e emphasis i n 
t h i s r e a s o n i n g does n o t l i e on t h e 
a s s a u l t a s p e c t o f a r a p e , t h e a s p e c t 
w h i c h c o n c e r n s t h e woman most d i r e c t l y , 
b u t on t h e t e c h n i c a l i t y o f p e n e t r a -
t i o n . 
The "good" m a r r i e d woman, on t h e o t h e r 
hand, i s i n some c r u c i a l ways t r e a t e d 
as t h e p r i v a t e p r o p e r t y o f h e r hus-
band. A w i f e c a n n o t , l e g a l l y , be 
ra p e d by h e r husband, j u s t as i t i s 
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l e g a l l y rape a p r o s t i t u t e . I n o t h e r 
words, i n t h e case o f t h e p r o s t i t u t e , 
e v e r y man has a r i g h t t o s e x u a l i n t e r -
c o u r s e , i n t h e case o f t h e w i f e , t h e 
husband has t h e r i g h t t o s e x u a l i n t e r -
c o u r s e i r r e s p e c t i v e o f t h e w i s h e s o f 
t h e woman c o n c e r n e d . 
As s t a t e d p r e v i o u s l y , a doub l e s t a n d -
a r d s o c i e t y p r e s u p p o s e s t h e e x i s t e n c e 
o f a s u f f i c i e n t s u p p l y o f "bad" women. 
The most s p e c i a l i z e d "bad" women a r e , 
i n o u r s o c i e t y , t h e p r o s t i t u t e s . I t 
i s , t h e r e f o r e , i n a v e r y r e a l sense 
t h e d o u b l e s t a n d a r d which c r e a t e s 
p r o s t i t u t e s . Once women have t a k e n on 
t h i s f u n c t i o n t o s u p p l y t h e needed 
s e x u a l s e r v i c e s , t h e s t a n d a r d o f "good" 
b e h a v i o u r i s a p p l i e d t o t h e i r conduct 
and t h e y a r e p u n i s h e d f o r p e r f o r m i n g 
t h o s e s e r v i c e s f o r w h i c h t h e need has 
been g e n e r a t e d t h r o u g h t h e s e x u a l 
d o u b l e s t a n d a r d . A s i n g l e s t a n d a r d 
s o c i e t y w o u l d have no p r o s t i t u t i o n i n 
a l e g a l s e n s e , even i f t h e r e were 
s t i l l some p e o p l e who would s e l l t h e i r 
s e x u a l a c t i v i t i e s f o r money, a l t h o u g h 
presumably t h e r e would be l e s s need 
f o r t h i s t y p e o f s e r v i c e . One o f t h e 
d i s t i n g u i s h i n g f e a t u r e s o f p r o s t i t u -
t i o n i s t h a t t h e fe m a l e p r o s t i t u t e i s 
g u i l t y o f a l e g a l o f f e n s e whereas t h e 
male c l i e n t i s n o t , c l e a r l y i n d i c a t i n g 
t h a t two s t a n d a r d s a r e a p p l i e d t o s i m -
i l a r b e h a v i o u r . I n a s i n g l e s t a n d a r d 
s o c i e t y , e i t h e r b o t h t h e buyer and t h e 
s e l l e r o f s e x u a l s e r v i c e s w o u l d be 
p u n i s h a b l e , i r r e s p e c t i v e o f s e x , o r 
n e i t h e r would be p u n i s h a b l e . Rape 
law s and c o u r t p r o c e d u r e s and p r o s t i -
t u t i o n a r e t h e r e f o r e good i n d i c a t o r s 
o f a d o u b l e s t a n d a r d s o c i e t y . 
W h i l e rape laws and c o u r t p r o c e e d i n g s 
and p r o s t i t u t i o n a r e good i n d i c a t o r s 
o f a l e g a l l y i n g r a i n e d d o u b l e s t a n d -
a r d f o r t h e e n t i r e s o c i e t y , t h e y d i -
r e c t l y a f f e c t o n l y a s m a l l m i n o r i t y 
o f t h e e n t i r e p o p u l a t i o n . But e v e r y 
member o f s o c i e t y i s a f f e c t e d by norms 
c o n c e r n i n g t h e s e x u a l c o n d u c t o f a l l 
women and men. A d o u b l e s t a n d a r d s o -
c i e t y e x p e c t s a d i f f e r e n t s e x u a l c o n -
d u c t from e v e r y "good" woman b u t n o t 
from e v e r y man s i n c e men a r e n o t d i f -
f e r e n t i a t e d i n a s e x u a l sense i n t o 
"good" o r " b a d . " Such d i f f e r e n t norma-
t i v e s t a n d a r d s have been e m p i r i c a l l y 
s t u d i e d . L u c k e y and Nass (1969) , f o r 
i n s t a n c e , a n a l y z e d t h e answers o f 
r e s p o n d e n t s i n f o u r c o u n t r i e s t o t h e 
q u e s t i o n "Do you t h i n k i t i s r e a s o n -
a b l e f o r a male who has e x p e r i e n c e d 
c o i t u s e l s e w h e r e t o e x p e c t t h a t t h e 
g i r l he hopes t o marry be c h a s t e 
a t t h e t i m e o f m a r r i a g e ? " They i n -
t e r p r e t e d a yes r e s p o n s e as p o t e n t i a l 
s u p p o r t f o r t h e d o u b l e s t a n d a r d . The 
r e s u l t s a r e summarized i n T a b l e 4. As 
can be seen from t h e r e s u l t s , t h e 
U n i t e d S t a t e s and Canada g i v e a sub-
s t a n t i a l l y h i g h e r p e r c e n t a g e o f 
dou b l e s t a n d a r d r e s p o n s e s t h a n Eng-
l a n d and Norway. The same p i c t u r e 
emerges from t h e n e x t q u e s t i o n t h a t 
L u ckey and Nass a n a l y z e d , namely 
"Would i t t r o u b l e you t o marry a p e r -
son who had e x p e r i e n c e d p r e m a r i t a l 
c o i t u s w i t h someone e l s e b e f o r e be-
coming s e r i o u s l y i n v o l v e d w i t h you?" 
The r e s u l t s a r e shown i n T a b l e 5. I n 
terms o f t h e i r a t t i t u d e s , we c o u l d 
t h e r e f o r e c o n c l u d e t h a t c o l l e g e s t u -
d e n t s i n t h e U n i t e d S t a t e s and Canada 
a r e more d o u b l e - s t a n d a r d o r i e n t e d t h a n 
c o l l e g e s t u d e n t s i n E n g l a n d and Nor-
way. I n o t h e r words, t h e s e x - s t a t u s 
o f women i n E n g l a n d and Norway can be 
c o n s i d e r e d as h i g h e r i n terms o f a 
l e s s e r d i f f e r e n t i a l i n n o r m a t i v e 
s t a n d a r d s c o n c e r n i n g s e x u a l c o n d u c t 
t h a n t h e s e x - s t a t u s o f women i n t h e 
U n i t e d S t a t e s and Canada. 
The Double S t a n d a r d as an I n d i c a t o r o f 
a D i f f e r e n t i a l S e x - S t a t u s 
A t t h e b e g i n n i n g o f t h i s paper we 
as k e d o u r s e l v e s t h e q u e s t i o n how we 
c o u l d measure changes i n t h e s t a t u s o f 
women. Of t h e f o u r , t h e a c h i e v e d 
e q u a l i t y h y p o t h e s i s and t h e d i f f e r e n t 
b u t e q u a l h y p o t h e s i s were r u l e d o u t as 
e m p i r i c a l l y and t h e o r e t i c a l l y unsup-
p o r t e d . A c c o r d i n g t o t h e approach 
s u g g e s t e d by t h e i n c r e a s i n g gap hypo-
t h e s i s , t h e s t a t u s o f women has n o t 
improved i n e i t h e r Canada o r t h e 
U n i t e d S t a t e s o v e r t h e p a s t few 
decades when measured i n terms o f pay 
d i f f e r e n t i a l between t h e sexes and i n 
terms o f s e x u a l s e g r e g a t i o n o f o c c u -
p a t i o n s . W h i l e t h i s i s an i m p o r t a n t 
datum, i t was argued t h a t t h i s i s o n l y 
a p a r t i a l a s p e c t o f t h e s t a t u s o f 
women and needs t o be supplemented 
w i t h some measure o f changes i n t h e 
s e x - s t a t u s d e f i n e d as d i f f e r e n t i a l 
e v a l u a t i o n o f p e o p l e a c c o r d i n g t o 
t h e i r gender. I t was t h e n demonstra-
t e d t h a t i n d e e d such a s e x - s t a t u s 
e x i s t s and i t was s u g g e s t e d t h a t a 
f r u i t f u l way o f me a s u r i n g i t would be 
t h r o u g h m e a s u r i n g t h e amount o f d o u b l e 
s t a n d a r d w i t h i n a s o c i e t y . Once we 
have good i n d i c a t o r s o f a d o u b l e 
s t a n d a r d we s h o u l d t h e n be a b l e t o 
make s t a t e m e n t s about r e l a t i v e changes 
i n t h e i m p o r t a n c e o f s e x - s t a t u s o v e r 
t i m e w i t h i n one s o c i e t y , among d i f f e r -
e n t s u b c u l t u r e s w i t h i n one s o c i e t y and 
between d i f f e r e n t s o c i e t i e s . 
To d a t e , a d o u b l e s t a n d a r d has u s u a l l y 
been o p e r a t i o n a l i z e d as d i f f e r e n t 
n o r m a t i v e s t a n d a r d s c o n c e r n i n g male 
and female s e x u a l b e h a v i o u r e x p r e s s e d 
i n a t t i t u d e s c o n c e r n i n g male and f e -
male v i r g i n i t y and e x t r a m a r i t a l s e x u a l 
a c t i v i t i e s . T h i s i s c e r t a i n l y one 
T a b l e 4 
P e r c e n t a g e male and female r e s p o n s e s t o : "Do you t h i n k i t i s r e a s o n a b l e f o r a 
male who has e x p e r i e n c e d c o i t u s e l s e w h e r e t o e x p e c t t h a t t h e g i r l he hopes t o 
marry be c h a s t e a t t h e t i m e o f m a r r i a g e ? " 
U n i t e d S t a t e s Canada E n g l a n d Norway 
Male Female Male Female Male Female Male Female 
Yes 21.3 35.9 20.5 32.6 15.1 10.9 1.2 6.5 
•No 68.4 53.4 71.1 56.2 59.7 54.5 71.8 66.1 
P r e p o s t e r o u s A n a c h r o n i s m 10.3 10.7 8.4 11.2 24.5 34.7 27.1 27.4 
100% 100% 100% 100% 100% 100% 100% 100% 
(N) (643) (716) (83) (89) (139) (101) (85) (62) 
S o u r c e : Luckey and Nass ( 1 9 6 9 ) , pp. 368-369 
T a b l e 5 
P e r c e n t a g e r e s p o n s e s t o : "Would i t t r o u b l e you t o marry a p e r s o n who had ex-
p e r i e n c e d c o i t u s w i t h someone e l s e b e f o r e becoming i n v o l v e d w i t h y o u ? " 
U n i t e d S t a t e s Canada E n g l a n d Norway 
Male Female Male Female Male Female Male Female 
Y e s , s e r i o u s l y 16.7 9.0 15.0 12.4 10.1 6.9 2.4 6.5 
Some, b u t n o t s e r i o u s l y 53.5 29.8 54.0 41.6 43.5 34.7 50.6 35.5 
No 29.8 61.2 31.0 46.0 46.4 58.4 47.0 58.0 
100% 100% 100% 100% 100% 100% 100% 100% 
(N) (658) (722) (87) (89) (138) (101) (85) (62) 
v e r y good way o f t a p p i n g t h e a t t i t u -
d i n a l d i m e n s i o n o f a d o u b l e s t a n d a r d . 
I t w i l l i n d i c a t e , f o r i n s t a n c e , sub-
c u l t u r a l d i f f e r e n c e s c o n c e r n i n g t h e 
d o u b l e s t a n d a r d . However, i t does n o t 
s u f f i c e as an i n d i c a t o r o f t h e degree 
o f d o u b l e s t a n d a r d i s m w i t h i n a s o c i e t y . 
I t i s q u i t e f e a s i b l e and even l i k e l y 
t h a t i n most i n d u s t r i a l i z e d s o c i e t i e s 
t h e r e a r e c e r t a i n i n d i v i d u a l s and 
g roups who adhere t o a s i n g l e s t a n d a r d . 
T h i s does n o t , o f c o u r s e , s i g n i f y t h a t 
s u c h s i n g l e s t a n d a r d groups o r i n -
d i v i d u a l s l i v e i n a s i n g l e s t a n d a r d 
s o c i e t y , s i n c e t h e s o c i e t y most l i k e l y 
w i l l e x h i b i t a l e g a l l y i n g r a i n e d 
d o u b l e s t a n d a r d . I t i s t h e r e f o r e sug-
g e s t e d t h a t a t t i t u d i n a l measures o f a 
d o u b l e s t a n d a r d be complemented by i n -
d i c a t o r s o f a l e g a l d o u b l e s t a n d a r d , 
namely r a p e l a w s and p r o s t i t u t i o n . 
A s o c i e t y would be s i n g l e s t a n d a r d i f 
t h e r e a r e e i t h e r no p e o p l e who s e l l 
t h e i r s e x u a l a c t i v i t i e s , o r i f t h e r e 
i s no punishment f o r d o i n g s o , o r i f 
males and f e m a l e s and b u y e r s and s e l -
l e r s a r e p u n i s h e d e q u a l l y . As l o n g 
as female and male p r o s t i t u t e s a r e 
t r e a t e d d i f f e r e n t i a l l y and as l o n g as 
t h e p r o s t i t u t e i s p u n i s h e d and t h e 
c l i e n t i s n o t p u n i s h e d , we a r e d e a l i n g 
w i t h a l e g a l d o u b l e s t a n d a r d . As f a r 
as r ape i s c o n c e r n e d , a s i n g l e standard 
s o c i e t y would r e g a r d as i r r e l e v a n t t h e 
s e x u a l r e p u t a t i o n o f t h e r ape v i c t i m 
and would c o n v i c t r a p i s t s on t h e b a s i s 
o f a s s a u l t r a t h e r t h a n on p e n e t r a t i o n . 
As l o n g as t h e s e x u a l r e p u t a t i o n o f 
r a p e v i c t i m s i s c o n s i d e r e d r e l e v a n t i n 
e s t a b l i s h i n g whether o r n o t a p u n i s h -
a b l e c r i m e has been p e r p e t r a t e d , we 
a r e d e a l i n g w i t h a d o u b l e s t a n d a r d 
s o c i e t y . L i k e w i s e , as l o n g as i t i s 
i m p o s s i b l e f o r husbands t o rape t h e i r 
w i v e s , we have a f u r t h e r i n d i c a t o r f o r 
a d o u b l e s t a n d a r d s o c i e t y . 
I t i s t h e r e f o r e s u g g e s t e d t h a t t h e 
d o u b l e s t a n d a r d be o p e r a t i o n a l i z e d i n 
terms o f : 
1) n o r m a t i v e d i f f e r e n c e s c o n c e r n -
i n g male and female v i r g i n i t y 
2) n o r m a t i v e d i f f e r e n c e s c o n c e r n -
i n g male and female e x t r a -
m a r i t a l b e h a v i o u r 
3) punishment o f p r o s t i t u t e s w i t h 
c o n c u r r e n t non-punishment o f 
t h e c l i e n t s o f p r o s t i t u t e s 
4) d i f f e r e n t t r e a t m e n t o f male 
and female p r o s t i t u t e s 
5) r e l e v a n c e o f s e x u a l r e p u t a t i o n 
on t h e p a r t o f a rape v i c t i m 
f o r t h e c o n v i c t i o n o f a r a p i s t 
6) r e l e v a n c e o f a c h i e v e d pene-
t r a t i o n i n a c a s e o f r ape 
7) i m p o s s i b i l i t y o f r a p i n g one's 
w i f e . 
Other i n d i c a t o r s f o r p a r t i c u l a r s o -
c i e t i e s a r e o f c o u r s e p o s s i b l e as 
C h a f e t z has shown, b u t t h e ones above 
have been s u g g e s t e d f o r t h e r e a s o n 
t h a t t h e y s h o u l d be u n i v e r s a l l y ap-
p l i c a b l e t o a l l s o c i e t i e s and, t h e r e -
f o r e , once t h e y have been r e f i n e d and 
a p p l i e d i n d i f f e r e n t e m p i r i c a l s t u d i e s , 
s h o u l d a l l o w c o m p a r i s o n s o f t h e degree 
o f d o u b l e s t a n d a r d i s m i n d i f f e r e n t 
s o c i e t i e s and o v e r d i f f e r e n t t i m e 
p e r i o d s . I t i s f u r t h e r s u g g e s t e d t h a t 
a measure o f t h e degree o f do u b l e 
s t a n d a r d i s m i n c o n j u n c t i o n w i t h more 
c o n v e n t i o n a l i n d i c a t o r s o f s t a t u s w i l l 
g i v e us a more a c c u r a t e p i c t u r e o f 
changes i n t h e s t a t u s o f women. Con-
v e r s e l y , a n a l y s e s o f t h e s t a t u s o f 
women t h a t i g n o r e t h e d o u b l e s t a n d a r d 
may w e l l m i s s o u t on one o f t h e most 
i m p o r t a n t d i m e n s i o n s o f s e x - s t a t u s . 
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